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Overview:   Join us for an open format discussion to share and generate innovative ideas to establish and maintain employer relationships through event/workshop programming.  In this conversation, we will highlight current programs developed at the University of Florida Career Resource Center and offer a glimpse into new adaptations of existing technologies designed to connect students to employers and vice versa.  Utilizing the NaceLink / Symplicity software, participants will learn how this exciting system has altered the way the UF CRC delivers its core employer workshop series and stays connected with its organizational partners and students!  The program will also allow for ample time to discuss the exciting initiatives taking place at your school or company.  Bring your ideas, enthusiasm and a pencil! 

The following notes are from the June 19th 2007 presentation discussion at the Florida Career Professionals Association Annual Conference in Naples Florida. The following topics were mentioned during the discussion: 

· Technology was mentioned as being a source for providing opportunities for employers. 

· Podcasts were discussed concerning international students workshops for employers. For example, as some employers have expressed hesitation in hiring international students, a podcast could be developed to help them understand the process. 

· Talks concerning technology in assisting in the virtualization of career centers. There were topics discussed concerning interviews with employers with employers on podcasts as a way to provide the additional content for websites. 

· Unmet needs were discussed: One employer had discussed that swipe cards would be helpful in recruiting at career fairs to collect resumes electronically. Technology to be able to take note of the students that visited their table in lieu of having to accept paper resumes. 

· A suggestion was also made to educate students as to why employers do not like to or cannot accept paper resumes. 

· Another employer had mentioned that employers would like simpler methods to be able to send data to the career centers on their recent hires. This employer had expressed an interest in sending this information, but like a simpler and more streamlined approach to collecting this data. 

· An interesting idea was brought up concerning sustainability at career fairs. At career fairs, employers and career centers print a large number of booklets and other information, which sometimes gets discarded. A recommendation was made that employers can use further online features to be able to provide increased profiles and information that the students could use, rather than printing paper copies. 

· The giveaways were also discussed adding to sustainability issues. 

· Concerns about advertisements in career books and career planners were discussed and their ineffectiveness. Employers felt there were other alternatives that could provide better opportunities for branding and reaching students. 

· Blogs were finally mentioned and the legality of what is said on those blogs for career centers and employers. Some suggestions were having legal notices to state that the opinions in the blogs are not those of the respective companies and only those of the students. Blogs were mentioned as being a great way to share information about an organization or inside information into particular career or internship. 

